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INTRODUCTION

O Member ICAP, Since 2005

O Graduate, University of the Punjab
U Senior Partner, Ishtiag Rana & Co.

O Active member of key ICAP committees
*  Chairman / Member CASA-N
*  Education & Training
*  Continuous Professional Development
*  Fiscal Law
*  Economic Advisory
*  Small & Medium Practices

*  Accounting & Auditing Standards
U Passionate about history, geopolitics, and economics

O Sports enthusiast and avid reader



WHY I'M RUNNING FOR COUNCIL?

1 Transparent governance, inclusive representation, and strategic reform.

 To strengthen the synergy between the Council and Secretariat—
ensuring operational excellence, global alignment, and member-centric
growth.

1 A deep passion for the profession and a principled vision anchored in
Clarity of purpose, Courage to lead transformation, and Commitment to
empower every member of the ICAP community while contributing
meaningfully to national progress and institutional integrity




VISION FOR ICAP COUNCIL

1 Transparent governance, inclusive representation, and strategic reform.

1 A transformative agenda built on:

o Principled governance
o Global relevance

o Member empowerment




STRENGTHENING ICAP’S GOVERNANCE

O Institutional excellence must be anchored in transparency,

accountability, and performance with a long term vision rather term
based .

A high-performing Secretariat and unified Council free from regional
bias’

 Operate under clear KPlIs, defined in Long term vision’

1 Ensuring ethical leadership and integrity in decision-making.




FUTURE-READY EDUCATION

1 ICAP’s education framework must
be globally benchmarked and
accepted, conflict-free, and digitally
dynamic.

d Empowering members through
agile, relevant learning pathways

O Ensuring professional
competitiveness and adaptability.




EXPANDING PROFESSIONAL HORIZONS

1 Diversifying opportunities for
practitioners and  consultants—
locally and abroad

1 Unlocking innovation, cross-border
collaboration, and broader career
potential for ICAP members.




INDUSTRY MEMBER INTEGRATION

O Strengthening  collaboration  with
industry professionals

A Align academic rigor with market
relevance

O Enrich both corporate and public
sectors




EMPOWERING OVERSEAS MEMBERS (OSM)

 Overseas members represent ICAP’s
global footprint.

[ Establishing regional offices and
effective physical presence abroad

O Enhance their support network,
visibility, and international
engagement.




GLOBAL BRANDING OF ICAP

 Building a distinctive
international identity

[ Elevate ICAP’s recognition i Ww"
LAY
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( Foster strategic partnerships.




MEMBERSHIP READINESS PROGRAM

A structured onboarding and mentorship initiative

(1 Creating Opportunities for newly qualified members

 Prepare them for success in practice, consulting, or industry—Iocally
and globally.




FINAL THOUGHTS

O Clarity in direction,

1 Courage in reform, and

(d Commitment to every member

O Ensuring ICAP’s continued leadership in shaping the future of the
profession.




THANK YOU




