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Education

Experience
• Fellow Member of ICAP
• Fellow Member of CIPFA (UK)
• Fellow Member of PIPFA
• Certified Financial Consultant
• ICAP Certified Director

• CFO, Nisar Spinning Mills (Pvt) Ltd.
• COO & CFO, Din Textile Mills Ltd.
• Manager Accounts -Faisal Spinning Mills Ltd.
• Manager Accounts -Ellcot Spinning Mills Ltd.
• Article, Tariq Ayub Anwar & Co.

Contribution to Profession

Vote forvision,nottradition!

AJourneyof PurPose

• Serving as Mentor under ICAP Mentorship 
program

• Member of PAIBCommittee of ICAP
• Member Committee on Fiscal laws
• Member CPD Committee of ICAP
• Member Publication Committee of ICAP
• Member PAIB Committee (Contribution for 

specific industrial guidelines for textile sector)
• Member of Arbitration Panel –Karachi Stock 

Exchange Limited (As Industry Expert) Nominee 
PIPFA

• Life Member Lahore Tax Bar Association



MyVision -"froM CoMPliAnCeto ConfidenCe"

My Journey beganwith numbers, but 
over the years I realized - It's the
people behind the numbers who truly 
matter.

Connect
Build a professional community that is collaborative, accessible and inclusive

• Strengthen collaboration between ICAP, members, regulators and corporate stakeholders
• Unite industry and practice members through meaningful dialogue and shared initiatives
• Create a sense of belonging -where every member, from any city or sector, feels equally 

represented and valued.
• Foster closer partnerships with universities, employers and business leaders to position ICAP

as the voice of financial leadership in Pakistan.

Evolve
Drive transformation that prepares members for the future of business and 
finance

• Promote a future-ready mindset - moving beyond compliance to innovation, technology 
and strategy

• Align ICAP's learning with global standards and local realities, enabling members to 
thrive globally while serving Pakistan's economy.

• Champion a culture of continuous professional evolution, where learning is accessible, 
digital and relevant.

Empower
Strengthen representation, inclusivity and leadership within the profession

• Give every member a voice that matters in ICAP's regional and national agenda
• Encourage youth and women participation ensuring ICAP reflects the diversity of the 

profession
• Empower members through mentorship, recognition and leadership opportunities within 

committee and forums.
• Build a transparent, responsive and member focused regional committee that listens, act 

and delivers.

Vote for vision, not tradition!



"turning Vision into ACtion"

Connect
• Establish an industry-ICAP collaboration forum under NRC to regularly engage with regulators, CFOs and corporate leaders

• Launch "CA Connect Dialogues" quarterly hybrid networking sessions connecting members from practice and industry

• Create a structured feedback system (Online form or quarterly surveys) to gather members' concerns and suggestions for NRC representation at council
level.

• Maintain consistent communication via a bi-monthly NRC e-Newsletter highlighting key updates, events and member achievements.

Evolve
• Launch digital CPD hubs offering flexible online courses and recorded sessions ensuring members from remote areas have equal learning access

• Introduce Sector-Based CPD Tracks (Textile, Banking, Energy, Public Sector, Audit etc.) to male learning more relevant to specific industries

• Collaborate with ICAP's technical boards to promote adoption of new standards (IFRS, ISSB, ISA, AI, ESG) through localized workshops

• Conduct Annual Skill Gap Assessments to plan future CPD agendas around real member needs.

Empower
• Introduce a Mentorship & Leadership Development Program pairing senior members with emerging professionals for guidance and networking

• Issue a quarterly "Voice of Members" report consolidating feedback, shared publicly and with ICAP Council (fulfilling Bye-Law 90(3): advise
and assist council

• Ensure gender inclusion and equal participation by encouraging more women and early career members in NRC activities.

• Increase transparency by publishing annual performance summaries of NRC activities and fund utilization (Bye law 92).

Vote for vision, not tradition!



CAll to ACtion

"TogeTher,Werise“

VoTefor shaukaThussainChaudhary, for
ConneCTion, forgroWTh,for

fuTure.

Thank you

Vote for vision, not tradition!


