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Vote for vision, not tradition!
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' 4 Contribution to 1 ofession
1 * Serving as Mentor under ICAPMentorship
Education pogam |
* Fellow Member of ICAP . ) ﬁember éP@ﬁgm?gjf LChe
* Fellow Member of (PFA(UK) EXpe”ence - Cpglml en . ICEXPYS
W oo O CFO, Nisar Spinning Mills (Py) Ltd Menber Pubficati et:;;)muee FICAP
. : R . , Nisar Spinning Mills : . cation 0
St g i (oo * COO & CFO, Din Textile Mills Ltd. »  Member PAIB Committee (Contribution for

* ICAP Certified Director
. Manager Accounts - Faisal Splnmng Mllls Ltd.

specific industn'al guidelines for textile sector)

. Artlcle Tanq Ayub Anwar & Co

Exchange lelted (As Indusny ExpeIt) Nommee
PIPFA
Life Member Lahore Tax Bar Association
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Build a professional community that is collaborative, accessible and inclusive

* Strengthen collaboration between IC& @M and corporate stakeholders

*  Unite industry and practice members throu 1 dialogue and shared initiatives

* Create a sense of belonging - where every member, from any city or sector, feels equally
represented and valued.

* Foster closer partnerships with universities, employers and business leaders to position ICAP
as the voice of financial leadership in Pakistan.

Evolve
Drive transformation that prepares members for the future of business and
finance

n/lalte]/'. *._ Promote a future-ready mindset - moving beyond compliance to innovation, technology
and strategy
* Align ICAP's learning with global standards and local realities, enabling members

thrive globally w ving Pakistan's economy.
* Champion a culture of contt s professional evolution, where learningi

digital and relevant.
/ Empower

— ‘“H‘
Strengthen repre/s(entation, inclusivity and leadership within the profession

ccessible,

ber a voice that matters in ICAP's regional and national agenda
th and women participation ensuring ICAP reflects the diversity of the

* Give every

embers through mentorship, recognition and leadership opportunities within
committed and forums.
* Build a transpatent, responsive and member focused regional committee that listens, act

and delivers. %
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®  Establishian 1ndustry-ﬁCAP collaborahoniforum u!lqu I," -'. ( ; . porate leaders
® Launch l;ﬁA Connect 'Dialogues" quarterlyth,ybn 4 ! industry
® Createa struc[tured feedback Fystern ({)nh)?ine fE) n‘* i ns for NRC representation at council
level. ! .“'f"qrﬁ.
> Malntaln'consmtent communlcatlon via a ‘f) nionF ] r achievements.
i | i i}h {ﬁ_._f
. Evolve T Ve PR |
P ® Launch d1g1ta1 CPf) h%ibs’ B¢ members from remote areas have equal learning access
. . Introduce Sector—Bas .) to male learning more relevant to specific industries
' e Collaborate Wlth ICAP qc : , ISSB, ISA, Al, ESG) through localized workshops
: ®  Conduct Annual Sklll Gap Azﬁes nember needs.
Empower
®  Introduce a Mentorship & Leadership D ) A erging professionals for guidance and networking
® Issuca qu,arterly "Voice of Members" report consohdatmg feedback shared pubhcly and with ICAP Council (fulfilling Bye-Law 90(3): advise
and assist council
®  Ensure gcnder inclusion and equal participation by encouraging more women and early career members in NRC activities.
°

Increase transparency by publishing annual performance summaries of NRC activities and fund utilization (Bye law 92).
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CALL TO ACTION




