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My Professional Journey
• Chief Operating Officer at Aetos Technologies, driving innovation

and operational excellence.

• Director of Corporate Affairs at MA Chauhdary & Co. Chartered

Accountant, fostering strategic partnerships and ethical governance.

• Previous associations with prestigious institutions like Beaconhouse

School System and Raziq International, dedicated to shaping future

leaders.

• Engaged with various committees of ICAP and NRC, including:

• CA Women Committee: Promoting gender diversity and

empowerment.

• CPD Committee: Advancing continuous professional

development.

• Library Committee: Advocating for knowledge sharing and

accessibility.

• Sustaining diversity in NRC leadership with passion and 

experience.

• Result-Oriented Leadership. 

Why Me?



My Aspirations for ICAP 

These initiatives aim to advance members’

development, enhance digital competencies,

and strengthen governance, fostering a

progressive and future-ready ICAP community.
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NRC Strategy & 
Governance
Aligning NRC with ICAP Council Strategy

• Develop a clear NRC strategy through members

engagement.

• Establish KPIs for the NRC strategies for better

implementation.

• Ensure accountability through NRC committees.

• Strengthen members coordination group committee for

better liaison between council and members.
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Members’ Career Development 
& Placement
Expanding Career Pathways for Members

• Introduce digital platform for Job placements

• Collaborate with international & national recruiters for

industry placement to enhance local and overseas

hiring opportunities

• Build strong linkages between industry, firms, and global

markets
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Digital Skills & 

Technology
From Technology Awareness to Capability

• Capacity building in AI, Data Analytics, Cyber

Security, Quantum Computing.

• Digital Transformation awareness workshops for

members and students.

• Focus on next generation digital competencies like

Block-chain, Fintech, etc.
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Specialized Training for SMP 
Members
Strengthening SMP Practices

Coordination with ICAP committees for: 

• Training activities on Audit software & BPO Services.

• Upskilling SMP’s with IT enabled tools & services

through advanced solutions for audit & team

management .

• Digital transformation within SMP’s .

• Enabling SMP’s ready for QCR compliance.
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eLearning Infrastructure & 
Facilities
Upgrading Libraries & Student Facilities

• Upgrade digital libraries and e-reading rooms

• Assess new facilities based on student numbers

• Improve access to e-learning resources
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CASA Engagement & Student 
Development
Re-Energizing CASA

• Professional grooming for trainees.

• Mentorship sessions of female trainees for improved 

inclusion & career growth.

• Strengthen CASA activities by co-curricular programs & 

recreational trips.

• Workshop & seminars on advance IT developments.
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Commitment to Members

Dedicated to empowering members and shaping a stronger, future-ready ICAP

community.

Member-Centric Approach: 

Listens to members and 

supports their professional 

growth.

Collaborative & Innovative: 

Promotes collaboration, 

innovation, and integrity in all 

initiatives.

Future-Ready ICAP: 

Contributes to building a 

progressive, inclusive, and 

future-ready community.



ZANIB MUBARIK
Candidate — ICAP NRC Elections 

THANK YOU!

Together, let us strengthen our profession and

prepare for the future.


