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SERVICE TO ICAP

Committees: Fiscal Laws, 
Economic Advisory, CPD, CA 

Women

Representation: FBR 
Federal Budget, Model 

Economic Budget

Moderator/Panelist: 
Training induction programs

MOC: Post Budget Seminar 
2025

Membership: Executive 
Committee, CA 

Toastmasters Club Karachi

Initiatives: ICAP’s First 
Diversity & Inclusion 

Awards



ACHIEVEMENTS

KPMG’s Emerging 
Leader Award 

Memon Jamat 
female Chartered 

Accountant 
Awards 

Winner of 
Speech Contests 

– CA 
Toastmasters 

Club 

Assisted in 
KPMG’s flagship 

publication 
'Investment in 

Pakistan' 

Contributor to 
Shabbar Zaidi’s 
book on OECD



WHY SRC ?

Giving back to the platform that shaped meGiving

Bridging gaps between members, students and ICAPBridging

Promoting open communication and trustStrengthening

Fostering confidence, collaboration and clarityFostering

Inspiring growth across our professional communityInspiring



VISION FOR STUDENTS – EMPOWERING THE 
NEXT GENERATION

Mentorship Network — connecting students with professionals 
across firms

Engagement Bridge — fostering clarity and engagement on ICAP 
initiatives

Enhanced Study Facilities — upgraded libraries, extended hours, 
better resources

Professional Grooming — workshops for confidence and 
workplace readiness



VISION FOR MEMBERS  – STRENGTHENING 
THE PROFESSIONAL COMMUNITY

Executive Mentorship — linking senior leaders with mid-level 
professionals for guided growth.

Leadership Development — shaping future partners and board-ready 
leaders.

Peer Networks — promoting collaboration, learning and career 
advancement.

Member Empowerment — strengthening recognition, facilitation and 
professional privileges.



MY 
COMMITMENT

Represent the South 
with integrity, 
transparency and 
empathy.

Strengthen 
partnerships 
between ICAP, firms 
and industry.

Turn ideas into 
lasting impact with 
inclusiveness and 
vision.



THE WAY AHEAD

Leadership is about action, not 
position; a commitment to 

empower, connect and create 
impact.

The focus ahead is to 
strengthen ICAP through 

collaboration, technology and 
automation; shaping a smarter, 

more connected future.


